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Time is not only centuries 
But seconds making days; 
And space, this side infinities, 
Is dust motes making haze; 
And all there is to histories 
Is people's little ways. 
--Dorothy Brown Thompson 
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CHAPTER I 
·STATEHENT OF THE PROBLEH 
Nature of the Study 
Purposes of the inguir;y,.-- The primary aim of this 
inquiry is to discover facts relative to the occupational 
status of the students of the Worcester High School of 
Commerce. The ultimate aim is to point the way to desirable 
action. 
It is an accepted fact that a considerable amount of 
High School of Commerce students are engaged in paying, 
part-time jobs, but what part these students actually play 
in the labor market today is not exactly definite. 
In order to give students the counseling they need, 
factual statistics should be available to the counselors 
regarding the work experience of the students. 
Speci fically, this inquiry was conducted for the 
purposes of: 
~- --
1. Ascertaining current occupational information II 
concerning the present employment of students of the High 11 
School of Commerce. 
2. Relating this information through the counseling 
staff to serve the employment needs of these young people. 
-1-
3. Determining a possible need for re-v~ s ~ng curr~~~~a: i-
offerings to meet the need of these employed youth who enter 
into this study. 
It is hoped that it wi ll be possible .to better under-
stand the conditi~ns and problems of youth employment by 
studying their occupational status-- the nature of the jobs 
they have, what they earn, how well they succeed in their 
work, how they secure this work, what time of the day they 
do this work, what days of the week they are engaged in work, 
and what they obtain from this work other than money. 
Justification.-- High school youth of today constitute 
a large percenta ge of the labor market of tomorrow. Today, 
a student may be satisfied to sit in a classroom and take 
this subject or that for the sake of a graduation credit, 
but tomorrow, when faced with the necessity of earning a 
living, he will attempt to put together whatever skills, 
knowledges, and work experiences he may have accumulated in 
an attempt to offer a salable product, his services, to the 
world of work. 
Many of our high school youth have been content to have 
their parents pay their expenses, to receive an allowance 
for incidentals, and to consider not at all the source of 
the wherewithal that supplies their needs. These youth have 
had no taste of earned money. 
2 
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On the other hand, there is a large percenta ge of 
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II 
I 
I 
I 
I' 
today's youth who have earned all or part of their expenses. l 
I 
They have had the res ponsibility of earning money as well as 
the fun of spending money. Some pupils worked Saturdays, I 
'I some afternoons and Sa turdays, some worked during vacations. I 
I 
They have acquired, to gether with some degree of material 
wealth, an accumulation of experiences which may or may not 
have s i gnificance to them, depending upon the insights they 
may have acquired and the counseling they may have received 
from parents, teachers , friends, or employers. 
This study is justified because it attempts to gather 
occupational information which may be used to advantage by 
I 
I 
the counseling staff i n meeting the needs of employed youth. I 
The material can be used to ma ke work experience more mean- 1, 
ingful to the pupil. and to help the beginning work bridge 
the gap from school to work. 
Scope of the investigation.-- The inquiry form was 
administered to the entire membership of the Worcester High 
School of Commerce on March 5, 1952. Of the 2026 forms 
distributed, 1962 or 96.84 per cent were returned. This 
study was based on 1309 pupils or 64.61 per cent of the 
I 
I 
I 
r 
I 
I 
I 
I 
total enrollment that were engaged in part-time employment. ; 
The composition of this group was as follows: Grade 12, i 
101 boys and 303 girls; Grade 11, 158 boys and 243 girls; 
Grade 10, 84 boys and 257 girls; Grade 9, 29 boys and 
118 girls; and Specials, 13 boys and 9 girls. The number 
--- ---= - -:-
3 
and percenta ges of those working, compared with the high 
school enrollment, is shown in Table 1. 
Table 1. Pupil-Workers of Commerce High School 
Class 
(1) 
Seniors ••.....•.• 
Juniors ••..•.••.• 
I 
Sophomores ••....• 
Freshmen •.•.•.••• 
i Specials ••.•...•• 
Total I 1 ------------~----11 
1 
Definition of terms.-- Various terms which will be 
I used frequently throughout this study may best be defined 
here. Pupil-worker indicates a student in high school who 
is engaged in either a full or a part-time job for which he 
receives wages. 
The various grades, 9 through 12, are referred to as 
freshmen, sophomore, junior, and senior classes respectively. I 
Specials refer to that group of ungraded pupils who attend 
high school, most of whom are post-graduates or special 
students enrolled for particular classes but not members of 
any particular class. 
For the purpose of this study, work experi~ shall 
mean any work which the student has done for which he re-
ceives wages. 
I 
I Many schools have not only recognized the I 
value of work experience, but have gone so far as to , 
--===-~ -- ---
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institute work experience programs whereby students 
actually work in the community producing useful goods or 
rendering useful services under real employment conditions 
and are given graduation cr edit for this work. There is no 
work exper i ence listed as such in Worcester, but there is a 
very great amount of work experience bei ng gained by the 
students of the high school. 
Dr. J. Wendell Yeo11 s t ates: 
At a time when schooling is in danger of being 
too highly theoretical, work experience programs 
offer many worthwhile opportunities to provide 
realistic experiences, especially with respect to 
the world of work. Many communities are finding 
that work experience programs, offering youth 
oppor t unities to earn school credit by carefully 
selected, supervised, and evaluated employment in 
socially worthwhile acti vities, are vitalizing 
their curricular offerings as would be possible in 
no other way. 
The type of work experience mentioned in Dr. Yeo's 
report, of course, refers to an organized work experience 
program that is instituted by the school. Many communities 
have such organized programs--many of them operating on a 
four-four basis, four hours of school and four hours of work. 
Other schools have an alternating plan, with two students 
for each job. One student works for one week and then re-
turns to school, while her alternate goe s to school for one 
week and then works for a week. There are various plans in 
I 
I. 
r ---
. 
ll J. Wendell Yeo, Report of a Survey of Guidance Servi:Jcs 
in the Junior and Senior High Schools of Worcester, Mass. Bo~to_~-~1:'!1-Y~~ §ity '-= Bost_?_p'"' ~a_ss~, __ Fe~_r~r_yd 1:_2.._4§_t-=-:R · _74 ~ __ !1=1-===--===-
1 
operation throughout the country, some of them reporting 
success and some of them lacking success. This study, how-
ever, is not interested in reporting this type of program, 
although such a program might very well be the answer to 
this study. 
Background of the Study 
The Community.-- Worcester is an industrial city of 
diversified interests nestled among the hills of central 
Massachusetts. Because of its water power and railroad 
facilities, it has built up several huge industrial plants 
and thousands of smaller industries have mushroomed through-
out the city. The Norton Company, which manufactures 
grinding wheels; the American Steel and Wire Co., a subsidi-
l ary of the United States Steel Co.; Crompton & Knowles Loom 
Works, one of the largest manufacturers of looms in the 
world; Wickwire Steel Co.; Graton & Knights, a leather 
company; Thorn MeAn Shoe Co.; Heald Manufacturing Co.; and 
the Worcester Pressed Steel Co. are only a few examples of 
l the many well-known companies located in this city. 
I The principal types of manufacturing concerns as re-
I ported by the Community Statistical Abstract of 19~~ are: 
abrasives, boots and shoes, chains, clothing, corsets, 
I 
envelopes, firearms, grinding machinery, grinding wheels, 
I 
jl 
li 
I 
I 
II 
I 
I 
l.l Community Statistical Abstract for Worcester, Worcester Ill 
County Mass.achusetts. Bureau ofBusiness Research Bostop 1. Jin~_ve~~i ty--=-Coll_ege of Hus iness --Adminis-t-ration~, =bosto_n; 19H-~_ . _ ~--
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I 
I 
r leather, machine tools, machinery, metal stampings, plastics, I 
printing and publishing, rugs, screw machine products, 
steel and wire, textile machinery, and wire goods. 
The total population of the city is 201,403, which is 
composed of 94,455 males and 99,239 females. Of the total 
population, 17,459 are between the ages of 15 and 19. Of 
I 
I 
!I I 
I 
I 
the population of 201 , 403 people, there are 68,886 residents I 
of Worcester that are gainfully employed. The number of 
persons, male and female, that are employed in the various 
types of occupations in Worcester are shown in Table 2. 
Table 2. Distribution of Employment of the Residents of 
Worcester, Massachusetts 
I 
I 
II 
I 
I 
. Occupations Total Male Female 
(1) (2) (3) (4) 
Professional . . . . . . . . . . . . . . 5,577 2,646 2,931 
Semi-professional . . . . . . . . . 1,086 786 300 
Farmers, Farm Managers •••. 47 46 1 
Props., Managers, etc •••. 5, 087 4,651 436 
Clerical, Sales ••. . .....•. 15,314 8,200 7,114 
Craftsmen, etc. . . . . . . . . . . . 11,091 10,827 264 
Operatives). etc •••.•••. . •. 17, 964 13,271 4,693 
Domestic, bervices •••••••• 8,134 3,833 4,301 
Farm Laborers ••••••.•••••• 111 111 
Laborers, exc. farm . ...... 3,442 3,280 162 
Other . . . . . . . . . . . . . . . . . . . . . 1,033 637 396 
Total 68,886 48,288 20,598 
The percent of distribution of employment of the people of 
I Worcester are shown in Figure 1 on 
I Worcester is also known as an educational center. It I 
Page 8. 
1 is the home of Holy Cross College, Clark University, State II 
-- ·-- - ---=---= .==--- -~ t.==· 
II 
.7 
Teachers College, Becker Junior College, and several 
business schools. It has six public high schools: North, 
South, Classical, Commerce, Boys Trade High School, and 
Girls Trade High School. There are also seven parochial 
high schools in the city. 
Figure 1. Per Cent of Distribution of Employment of the 
Residents of Worcester, Massachusetts 
The High School of Commerce.-- The High School of 
Commerce, with which this study is concerned, is the largest 
of any of the Worcester high schools. The enrollment of 
2026 is approximately twice that of the largest of the 
other public high schools. It sits high on a hill in the 
heart of the business district and contains a truly hetero-
genous group of students. Inasmuch as it is the only public 
high school offering a commercial course, its population is 
JUc==---= 
8 
plan of organization, and Commerce became a four-year high 
school once more. The enrollment of freshmen, however, is 
not yet back to the normal figure. 
Table 3. Distribution of Enrollment of Commerce High 
School Pupils 
Numbers Per Cent 
Total Girls Total Girls .Qlasses 
I s:~~or ....... . 
Boys Boys (2) (3) (4) (5) (6) (7) 
502 152 350 24.8 7-5 17.3 
I Junior •••••••• 
I 
Sophomore •••.• 
Freshman •••••• 
Special •••.••. 
Total 
628 
569 
282 
45 
2026 
253 
164 
94 
31 
694 
375 31.0 12.5 18.5 
405 28.1 8.1 20.0 
188 13.9 4.6 9.3 
14 2.2 1.5 .7 
1332 100.0 34.3 65.7 
'I I, 
I 
II 
I The distribution of the enrollment of .the pupils of I 
11 
It wJ..ll be l1 
',_ Comm~~e e High School_i s sho~n _ i : Ta bl_e_~ _·__ ---=--=-=-- ----==---=--=- j' 
9 
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no ted that the Junior Class 1 s the largest, with 628 pupils~--r ~­
while the smallest is that of the Freshman Class with 282 
pupils. 
Procedure 
Steps in the study.-- A survey of available literature 
was made to determine what was current information regarding 
work experience. Various definitions of the term, plus 
aims and objectives, were collected and considered before 
accepting those items that were considered most appropriate 
for the purpose of this study. Reports of some of the work 
experience programs in effect in other communities were also 
noted with the accompanying statement of success or lack of 
it with a view toward using some of the better suggestions 
in proposing curricular revisions~ if the latter were found 
to be advisable. 
In order to secure the information regarding the work 
experience of the high school pupils, it was decided that 
the inquiry form would be the most practical method of 
collecting the desired data. Consequently, it was necessary 
to construct a form to meet the needs of this situation. 
When a suitable form was constructed, it was admin-
istered to the entire student body of the High School of 
Commerce. The completed questionnaires were carefully pro-
cessed and analyzed to secure the data for the chapters on 
--- ==---=- -== =- ---
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II 
I 
I 
the findings of the investigation. 
Having analyzed the data, a brief summary was made of 
the material, various conclusions were reached, and a few 
recommendations were made, as are reported in the final 
chapter of the study. 
Preview of contents of chapters.-- This study has been 
divided into seven chapters and follows a fairly logical 
pattern. Chapter I is a discussion of the problem in which 
the purposes of the study are stated, a justification of the 
I study is made, the scope of the investigation is explained, 
and a delimitation of the terms used is made. A discussion 
of the background of the study brings out various items 
relative to the community and the school itself. The final 
1 section of this chapter is devoted to a brief description 
I 
of the steps taken in the stuqy and a preview of the con-
1 tents of the chapters. 
I Chapter II contains an analysis and discussion of the 
1 literature available concerning work experiences in the 
i high schools. The topics which are discussed are: various 
I definitions of the term work experience, child labor laws, 
and objectives, both primary and secondary. 
A complete discussion of the procedure followed in the 
construction of the inquiry form will be found in Chapter 
III. This form was finally adopted as the most appropriate 
form after three trial questionnaires were constructed, 
I 
I 
II 
; 
I 
I 
II 
I 
---- ll._-
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,, 
II 
,, 
I 
tried, and discarded. -l.-
The next three chapters, IV, v, and VI respectively, 
analyze the data secured from the inquiry form. Chapter IV 
deals with the extent of pupil employment, summarizing the 
findings by classes as well as by sex. Chapter V is an 
analysis of the information pertinent to the jobs themselves. 
It discusses the most popular jobs, the jobs held by boys, 
the jobs held by girls, and the classification of job 
titles. The hours and wages of the various jobs have been 
included in Chapter VI. This discusses the actual wages as 
well as the wage range of the various jobs. 
The final chapter, Chapter VII, is a summarization of 
the entire study and includes the conclusions and the 
recommendations as a result of the study. 
- ---- - ---=- =------=-- -- ==-------==----=---
CHAPTER II 
REVIEW OF THE LITERATURE 
Nature of Work Experience 
Wo~k Experience defined.-- Work experience is a common 
term sprinkled liberally throughout educational literature. 
However, as one scans through various articles, he f i nds 
that there ar e various ideas as to the definition of the 
term. Although they may sound similar in some respect, a care-
ful analysis of them show that the choice of words or a par-
ticular phrase gives a different light on the definition. 
Batemanl/ defines it as: " ..•• a practical activity 
in the production and distribution of goods or services exer-
cised in a normal way in business, industrial, professional, 
and institutional fields, for which pay is received ." 
Ivins and ~vey2..1 offer the following definition: "Work 
experience is the experience which student s have when they 
engage in any activity t hat results in the production of 
l.l Richard M. Bateman, "The Effect of l·ork Experience i n 
t h e Attitudes of High School Students Toward School and 
School Sub j ects", Educational Administration and SupervisiQn 
(March, 1949) 35:157-164. 
V Vlilson H. Ivins and Herbert Wey, "Ca pitalizing on Educa-
1 tional Values of Informal Work Experience", The School Review 
(November, 1949) 42:485-89. 
-13-
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goods or services and vlhich represents a task that needs to 
be done. II However, Ivinl/ includes only work experience 
activities in a definite program when he says: "Work 
experience is a broad term which properly includes all forms 
of work programs." 
J. Paul Leonard21 says: 
Work experience is a practical activity in 
the production or distribution of goods or ser-
vices carried on under normal working conditions 
in business, in industry, in professional or 
institutional fields, or in the community, to 
further civic or occupational competence in 1 
youth." i' 
Christensen3./ defines it as follows: "Work Experience 
, is simply a name given to work activities which help you to 
develop skills, attitudes, and habits which will be of 
value to you when you take up an education." 
Yeo!±! defines it as follows: "Work Experience is a 
means and method in the school's program whereby pupils 
actually work in the community producing useful goods or 
1
rendering useful services under real employment conditions." 
I 
However, as has been stated in Chapter I of this 
11 Wilson H. Ivins, "Do We Really Understand Each Other in 
Work Experience? 11 , School and Society (January 3,1948) 
67:11-lJ. 
2/ J. Paul Leonard, Developing the $econdary Curriculum. 
:21 
,}/ Thomas E. Christenson, Getting Job Experience, Science 
· Research As so cia tes. 
· !±! Yeo, op. cit., p. 74. 
study, we shall use the following definition: nwork 
Experience shall mean any work which the student has done 
for which he receives wages.u This definition accepts 
various types of work carried on in the community which has 
not been included in the school program. This seems only 
fair inasmuch as many youngsters are accumulating these 
experiences whether or not they are aware of the full bene-
fit of such activities or not. 
Child labor laws.-- The youth of the nation is of vital 
importance to the government as is evidenced by the various 
measures the government has taken over the years to protect 
the young people and to assist them to grow into healthy, 
constructive citizens. Various laws have been passed to 
protect minors and to prohibit the exploitation of children 
by industry. 
The material that follows regarding the place of 
government in the protection of minors has been taken from 
' the book Vocational Citizenship by Leonard and Greenleaf. 11 
,, The first child labor law of state instigation was 
passed in Massachusetts in 1842 requiring children to go to 
school three months of each year and reducing the working 
day to ten hours in certain industries and raising the 
"working age" or entry age to twelve years. Other states 
Jj 
====-.=-
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passed similar laws, but it was not until 1903 that a law 
was passed reducing the working hours to eight for all 
1 children under sixteen years of age. By 1930 every state 
1
· had some kind of a law prohibiting the employment of children 
under fourteen years of age during school hours. 
In 1912 Congress established the Children's Bureau of 
the United States Department of Labor to make investigations 
relative to child development, industrial employment of 
children, juvenile delinquency, and vital statistics of 
11 youth, and to administer funds for rna ternal and child health, ' 
crippled children, public health nursing, and child welfare. 
II 
1 In 1941, when the Federal Fair Labor Standards Act was de-
clared constitutional by the Supreme Court, The Bureau was 
successful in placing Federal restrictions on child labor. 
This law, amended in 1949, contains child labor pro-
tection for employment in interstate commerce. "Oppressive 
child labor" is defined as the employment of minors between 
sixteen and eighteen years of age in occupations found 
hazardous by the Children's Bureau. 
I 
Another potent force in improving the working conditions ', 
of young people has been the National Child Labor Committee 
which was organized in 1904. Its purpose is to promote 
1 social welfare by preventing conditions that are prejudicial 
to the health, education, or welfare of children. 
., 
,. 
' 
The government also took steps to assist in the educa-
tion of youth. There is a system of public school education 
in all sta t es now ranging from the primary grades to and 
including the high schools. The Land Grant College Act of 
1862 appropriated Federal lands to the States for t he 
establishment of State colleges of agriculture, mechanical 
arts, and home economics. In 1917 Congress passed the Smith-
Hughes Act to promote vocational education in the fields of 
agriculture, trades, industry, and home economics. 
Thus it may be seen that in the United States, the 
city, the state, and the Federal governments have made laws 
to encourage the education of all of the young people. They 
have worked continuously to improve the working conditions 
of young people, and they have initiated many programs for 
the improvement of their safety and health. 
Many improvements are still needed throughout our 
United States. Not all our young people are literate nor 
are they all working in desirable, safe occupations. Many 
of our young people still do not have good health standards 
they should have and too many of the young people are still 
being charged with serious crimes. There is still a tre-
mendous amount of work to be done in this field, but it is 
gratifying to realize that so much has been done at the 
present time. 
1 ? 
Objectives of Work Experience 
Determination of objectives.-- Although our government 
is wo r k i ng continuously to prevent the exploitation of 
youth, ther e is an expectation in our American culture that 
when students finish their schooling, they will go to work. 
Early White House Conferences pointed out the responsibility 
of society to protect children from too early work 
experiences. Yet, the 1940 White House Conference, reported 
, by Bellll gave us a positive aim for youth employment by 
I 
stating: 11 •••• it is equally the business of society to help 
them LYoutn7 get into work that would be satisfying and will 
give them a living. 11 
Ivins and Rungeg; have done a thorough job of investi-
gating the various aspects of work experience. As . is ex-
plained in their book, the objectives of work experience 
were determined according to the following procedure. 
1. 
2. 
3. 
4. 
5. 
Prepare lists of tentative objectives. 
Submit lists of objectives to authorities for 
appraisal. 
Re-examine and analyze appraisals of authorities 
in the light of sources, bases, and factors in 
appraisal. 
Select desirable and attainable objectives. 
Divide objectives into two lists and restate them: 
a. Primary objectives. 
b. Secondary objectives. 
1l/ Howard M. Bell, Youth Tell Their Story. American 
,Council on Education, Washington, D. c., 1938, p. 
zj W. H. Ivins and I. Runge, Work Exper i ence in High School. 
' Ronald Press Co., New York, 1951. p. 98. 
i8 
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Primary objectives.--The following items were pro-
posed by Ivins and Runge~/ as primary objectives for high 
school work experience listed in the order of their impor-
tance and desirability in a general education program. 
1. The promotion of good student attitudes 
toward work. 
2. The promotion of good student work habits. 
3. The encouragement of desirable traits of 
character. 
4. The promotion of feelings of self-respect 
and achievement in students. 
5. The promotion of cooperative attitudes in 
students. 
6. The promotion of student guidance, including 
some vocational preparation. 
7. Making possible a limited supervised intro-
duction of students to the activities and 
demands of a normal work world. 
Secondary obj ecti v~. -- The following i terns have also 
been proposed by Ivins and Runge~/ as secondary objectives 
for high school work experience. They have been placed in 
second rank mainly because they cannot be applied as fully, 
due to their specificity, to as great a variety of programs 
as those listed under the primary objectives. 
1. Promotion of good employee-employer or 
worker-work supervisor relationships. 
2. Development of job intelligence and imagination in 
student workers. 
~I Ivins and Runge, op. cit., p. 99. 
2./ _ Ibic;l '=- p~ 1Q5!..= 
L 
3. Development of student competence in the 
management of personal finances. 
4. Development of specific vocational skills 
in students. 
5. Hotivation of school non-work experience 
program. 
6. Development of interest in the school's 
regular or non-work experience program in 
those students who respond best or only to 
real-life situations. 
7. Development of general, elementary voca-
tional skills. 
These objectives, both primary and secondary, are 
I 
I merely proposals listed by Ivins and Rung e as possible 
I 
objectives. However, before they could be adopted by any 
school, they would have to be adapted to the needs of the 
individual school. The main point to be stressed, however, 
is that definite objectives should be f ormulated, for if 
11 objectives are not definitely stated, they will rarely be 
I 
achieved. 
20 
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CHAPTER III 
CONSTRUCTION OF THE INSTR~IENT 
Preparation of the Inquiry Form 
Preliminary trials.-- In order to secure the desired 
information, namely, current occupational data from the 
entire student body, 2026 pupils had to be questioned. A 
questionnaire which coul d reach all of these individuals at 
the same time was the most practical device available. 
It is a recognized fact that the questionnaire has been 
frowned upon by many research people. This is caused by 
the lack of validity in many surveys in which inquiry forms 
have been used. However, it does have practical value in 
many cases. 
Koosl/ reports that the value of the questionnaire is 
expressed not as scientific research, but in application to 
practical affairs. Koos 2/ lists the following common faults 
among questionnaires :. 
1. The number of cases used is generally too small. 
2. Certain questions are not put so as to receive 
unequivocal responses. 
ll Leonard V. Koos, The Questionnaire in Education. The 
, Macmillan Company, New York, 1928, pp. 57-58. 
2/ Ibid, p. 63. 
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3. Respondents sometimes do not have the informa-
t i on or are not qualified to answer. 
~. Questions may not be well phrased. 
Studies have been made, however, on the reliability of 
this device. Cavanl{ in a study conducted with 123 eighth 
grade pupils in 1933, obtained a total agreement of answers 
of 87.3 per cent on two trials administered one week apart. 
Agreement varied from 97.6 per cent for factual personal 
items to 78.1 per cent for items regarding personal attitudes. 
The conclusion of this study is that, with well-worded 
factual or objective items, questionnaires have a relatively 
high reliability; upon matters relating to attitude or 
preference, the reliability is lower. 
In an attempt to construct the questionnaire that 
, would be most appropriate, several preliminary forms were 
' constructed for experimental purposes. 
The first form was a two-page instrument which required 
I 
considerable thought on the part of the respondent. It 
asked for personal information, a consideration of attitudes, ~; 
I 
.~ and factual information pertinent to all jobs, past and 
1
present, held by the students. This form was administered 
I 
1to the third-year students in 19~9. 
II 
The results of this questionnaire were negligible. The 
·1/ Ruth s. Cavan, "The Questionnaire of a Sociological · 
Research Project", American Journal of Sociology (March, 
1933) 38:721-727. 
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sections containing check-lists were answered rather fully, 
but the sections requiring thought on the part of the pupils, 
including items regarding attitudes toward work and choice 
of subjects, were either left blank entirely or were answered 
insufficiently to be of much value. 
The second form tried was one similar to that used by 
Sperryl/ in Attleboro, Massachusetts, in 1950. While a 
certain amount of plagiarism was practiced in the composi-
tion of this form, certain changes were made, some in line 
1 with recommendations made by Sperry. This form was strictly 
a check-list, administered to a group of 117 seniors two 
weeks before they left school for full-time employment. 
This form was answered more fully than the first trial 
questionnaire, perhaps because of the chec~-list form. How-
ever, questions that referred to attitudes and opinions were 
left unanswered in many cases. 
The third trial was an attempt to condense the inquiry 
form into one page. In order to do this, it was necessary 
to use a manual of instructions. This form, administered 
to a group of tenth-grade pupils, proved most unsatisfactory. 
I Although the manual contained implicit directions, the 
students asked endless questions, thereby proving that they 
~/ Robert Sperry. Work Experiences of Attleboro High School 
Students. Unpublished thesis. Boston University, Boston, 
Massachusetts, 1950. 
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didn't understand the directions or they wouldn't be 
bothered reading them to understand them. 
As a result of the three trial forms, the following 
conclusions were reached: 
1. Use a check-list type of question to obtain the 
most complete answers. 
2. Eliminate opinions and attitudes as much as 
possible and stress factual data only. 
3. Eliminate a manual of directions by giving 
directions with each question. 
Final form.-- Tpe final instrument that was constructed 
to be used in this study was a three-page mimeographed form 
and followed the check-list pattern as closely as possible~ 
The questionnaire was divided into two parts: one to cover 
all types of jobs except baby-sitting, and the other to 
gather data on baby-sitting. 
Inasmuch as it was assumed thatthere would be a large 
percentage of pupils who worked as baby-sitters, this group 
was kept separate. It is possible to hold two, three, or 
even five or six different baby-sitting jobs, although the 
kind of work done would be similar. This type of work 
really doesn't compare with the other varied types of work 
done by students because it is so heavily weighted by pupil-
workers under sixteen years of age. Consequently, this 
material was isolated, and one section will be found con-
taining t he data on baby-sitting alone. 
The first section was based on all part-time jobs 
except baby-sitting. The aim of the first question was to 
secure the name and home room number of each student. Thus 
it was possible to determine how many questionnaires were 
completed and from whom completed questionnaires were not 
received. 
The second question was intended to secure the informa-
tion that permitted the working pupils to be separated from 
the non-workers, thus reducing the stack of forms to be 
handled from 1962 tol309. 
An explanation was necessary for question three, inas-
. 
much as it had been discovered in previous trials that 
students had a tendency to say they worked for Mr. Brown or 
Mr. Green when they were actually employed by the F. W. 
Woolworth Co. or some other concern. 
The question reading, "Approximately when did you go to 
work for this concern? Please give the month and the year 
· if possible or as near as possible," was so worded because, 
in previous trials, students left this question blank in 
many cases because they couldn't be bothered figuring out 
how long they had been working or because they didn't know 
how long they had been working. The majority could put down 
the approximate time they went to ·,,work for the concern 
without much trouble. 
25 
The type of busines s carried on by the concern was the 
topic for the fifth question. It was thought that a list 
of concerns employing High School of Commerce students could 
be made, but this idea was later discarded. 
The next question was asked to determine the number of 
hours worked each day of the week. This was inserted with 
a dual purpose in mind: first, to eliminate the possibility 
of any student saying he didn't know how to figure how many 
hours he worked each week, and secondly , to determine on 
\ 
what days of the week students worked longer hours, if any. 
It was thought that a check-list of this sort would make 
things much easier for the student. 
The next four questions, also check-list items, needed 
no explanation . Hourly salary, of course, is self-explana-
tory as is the time of day that the student works and the 
method by which he secured his employment. The list of 
11 job titles, given in the tenth question, seemed to contain 
' arufficient variety to satisfy the group. 
The eleventh question was ignored by the majority of 
the group. It was one of the few questions not constructed 
·' in a check-list form. This proved once more that students 
definitely prefer the check-list type of question. A 
sample of the inquiry form used is ~ttached. 
• 
A QUESTIONNAIRE 0N THE \IJORK EXPERIENCES 
OF THE STUDENTS OF ThE 
WORCESTER HIGH SCHOOL OF COMMSRCE 
We are attempting to make a survey of the various kinds of part-time 
jobs held by Commerce H~gh School students. Will you please fill o~t 
the following questionnaire to the best of your ability and ret~~n it 
to your Student Council Representative. 
Home 1- Your name _______________ ___.; __________ Ro .:.;m _____ _ 
27 
2- At the present time are yo1l employed in any type of work for wh1ch 
you get paid? Yes No 
3. vJha t is the name of the firm for which you work? If you work for 
an individual rather than a firm, put down his name; however, if 
you work for Mr. Green of the Woolworth Five & Ten Cent ~tore, 
write in "F.W.Woolworth Co." · (If you baby.-sit, do not answer this 
question, but see the section entitled "Baby .. Sitters Only.") If 
you hold two jobs, n~ither of which is baby-sitting, ask for an 
additional questionnaire. 
Name of firm _______________ ~---------------------------
4. Approximately when did you go to work for this concern? Please 
give the motith and year if possible or as near as possible. 
5. In what kind of business is the firm or individual engaged? 
-----.---
6. How many hours 
separately. 
each day do you work? Please list each day 
Monday 
Tuesday __ 
Wednesday __ _ 
Thursday 
Friday 
Saturday 
Sunday __ _ 
7. What is your average hourly salary? If the figures listed do not 
exactly state your hourly rate, check the one closest to your s . If 
your rate is exactly half-way between two rates listed, che ck the 
next highest to ~ours. 
25¢ 40¢ 
30¢ 45¢ 
35¢ 50¢ ---55¢ 
60¢ 
65¢ 
70¢ 
75¢ 
80¢ 
85¢ 
90¢ 
95¢ 
$1.00 
;~1.10 
Other 
8. vJhen do you work? Pl~ase check in the space preceding the time 
that describe~ best the time that you work. 
Before school After school and evenings 
----- After school After school and Saturdays 
-..---- Evenings only After school and Sundays 
Saturdays only Saturdays and Sundays · 
Sundays only . After school, Saturdays, Sundays 
Any other time, please list_·~-~~-----------------------
( ' 
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~- 9. How did you get ~e job? Please check in the space preceding the 
means or method used to secure your work. 
10. 
11. 
School Placement __ Newspaper Advertisement 
Friend or Relation _____ Employment Agency 
~- Personal Application - ·- Other; Please list 
Listed below are 
th~nk applies to 
liited~ write it 
a number of job titles. Check the one that you 
the name of your job. If your job title is not 
in the space provided at the end of the list of 
jobs~. · 
-----~ - General Office Clerk 
_::_ Bookkeeper 
_____ Bookkeeper Assistant 
Stenographer 
_____ ,Stenographer Assistant 
_____ File Clerk 
___ Pay-roll Clerk 
--~~ Production Clerk 
__ Bil l ing Clerk 
Se.les Clerk 
Stock Clerk 
Cashier 
--
--'-"-' Messenger 
- ·---
Service Station Attendant 
-- Beautician 
____ Bus Boy or Girl 
Bakers' Helper 
Soda Fountain Helper 
Short Ord e r Cook 
___ Nurses' Aide 
----vJaiter or Waitress 
_____ Auto Mechanic Helper 
Carpenter's Helper 
Brick La yer' s Helper 
Electrician's Helper 
--~- Machine Shop Worker 
Plumber's Helper 
Radio, Television Serviceman 
Repair Man 
Sheet Metal Worker 
___ Assembler 
Floor Boy or Girl 
Packer 
___ Routeman's Help er 
___ Sewing Machine Operator 
Art \v'orker 
--
Draftsman 
---· I·oboratory Assistant 
}- ~ J -.) 1:.cgra pher 's Helper 
___ YE: :- n1 ~ia nd 
Ca r c:tener 
___ }~.c;_ 1p - ~ Si tter 
___ IY~oth e r 's Helper 
Caddy 
Pin boy 
_____ Deliver y Boy 
News pa per Delivery Boy 
Stock Room Attendant 
We are interested ih knowing exactly 
you please write down everything you 
wha t your duties are. Will 
can think of that you do at 
your work. 
Example: 
Duties: 
Cashi er 
Receive money, make change, operate cash r egister, 
know the price of th e m~rchandise, keep a record 
of the money handled~ balance the cash on ha nd . 
Baby-Sitters Only 
Baby-sitting is one of the most important occupations among high 
school students,· because teen-agers make up the greatest number of 
employees in this field. Please check the appropriate answer or fill 
in the correct answer on the extra line provided following the 
questions listed below~ 
1. How many baby-sitting jobs do you have in one week? 
1. 3. 5. Other 
2. 4. ____ 6. How many? 
2. Do you have this work regularly every week? Yes _____ No Occasionally 
3. vJhen do you baby-sit? Please use one column for each job you have 
at the present time~ For instance if you ba by-sit for two people 
each week - Monday; Wednesday and Prida y aft ernoons for lvirs. Jones 
and Tuesday and Thurs day afternoons and Sa turday evenings for Mrs. 
Smith, you would check und er Job 1 lines a, e, and i and unde r 
Job 2, you would checi.c lines c, g, and 1. 
Job 1 -~J-""o_,.b'--. _,.2.___..;:;.J~o"""b'---'3'-. Job 4 Othcr_ 
a. Monday aft ernoon_·---··--··---'---·-·---,--·----------b. Monday evening _____ __ 
c ~ Tuesday aft er noon . -·---------....--------------d. Tuesda y evening______________ _ ___ _ 
e ~ Wednesda y afternoon. __ _ 
f. Hednesday evening __ _ 
g. Thursday afternoon _____ __ 
h. Thursday evening __ _ _ 
i. Friday afternoon__ _ _ __ .. _____ ------------
j • Friday evening ~-------- _ 
k . Saturday afternoon _____ _ 
1 ~ Saturday evening _____________ ____ __ ----- -- - - ----
m. Sunday afternoon 
n. Sunday evening _ _ 
-------------------
o. Other; Please li st 
4. What ar e your job duties '? Please check whatever you do and aod 
anything you do that is not li sted . 
Job 1 Job 2 Job 3 Job 4 Other__ 
Dress the child 
Take it walking _____ __ _ ·---~---
Feed the ch i ld 
Bathe the child 
Put the child t o bed ____ _ 
Wash the dishes 
Do household chores 
Other duties; please 
li s t 
5. What ts your hourly rate? Please 
cor rect amount is not li sted . 
25¢ 40¢ 65¢ 
--- 35¢ 50¢ 75¢ 
fill in the amount, if the 
80¢ 
90¢ 
.$1 .• 00 
Other; how 
much? 
9 
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Administration of the Instrument 
~tails of the administration.-- Through the courtesy 
of Mr. ·william Casey, Principal of the High School of 
Commerce, and the cooperation of the members of the faculty, 1 
this questionnaire wa s administered to 2026 students of the 
high school on March 5, 1952 during the registration period. 
Brief instructions to all students were given over the 
public address system, so all pupils received the same 
directions. Individual questions were answered by the 
various registration room teachers. When the forms were 
completed, they were collected by the teachers and sent to 
the central office. 
Questionnaire ret~.-- The inquiry form, administered 
1 to 2026 students of Commerce High School, was completed by 
1962 pupils or 96.9 per cent of those enrolled. Of the 
64- blanks not returned, 4-2 were not received from boys and 
22 were missing from the girls. This information is 
summarized in Table 4-, page 31. 
A tabulation and analysis of the findings of this 
• questionnaire will be found in Chapters IV, V, and VI. 
30 
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' Table 4. Questionnaire Returns. 
Enrollment Returned Not Returned 
Per Per Per. t 
ClQ.SS Number Cent Number Cent Number Cent (1) (2) (3) (4) (5) (6) (7) 
' Senior ...... 502 24.8 481 23.8 21 1.0 
Junior . . . . . . 628 31.0 608 30.0 20 1.0 
Sophomore ... 569 28.1 565 27.9 . 4 0.2 
Freshman . . . . 282 13.9 272 13.4 10 0.5 
Special ..... 45 2.2 36 1.8 9 0.4 
Total 2026 100.0 1962 96.9 64 3.1 
CHAPTER IV 
EXTENT OF PUPIL EMPLOYMENT 
Total Numbers of Pupils Employed 
Distribution by sex.-- The questionnaire returns 
showed that 1309 pupils or 64.6 per cent of the total en-
rollment were engaged in part-time employment. The distri-
bution by sex is shown in Table 5. 
Table 5. Distribution of Pupil-Workers by Sex 
Sex Number Per Cent 
(1) (2) (3) 
Boys y• ......... 385 19.0 
Girls •••••••••• 924 45.6 
A . . . . . . . . . . . . . 603 29.8 
B . . . . . . . . . . . . . 321 15.8 
Total 1309 64.6 
a/ This classification was divided into two groups, A and 
~. A identifies girls working in any kind of a job 
except baby-sitting, and~ denotes girls engaged in 
baby-sitting jobs. 
This is an unusually high percentage of pupil-workers. 
In a survey of 38 cities having organized work experience 
' programs, Anderson1/ found that no city studied had greater 
I 
than 10 per cent of the enrolled students included in the 
'' l/ Stuart Anderson1_ "High School \vork Experience Programs in Action", School Hoard Journal (August, 1951) 
-32-
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program. This, of course, does not include hose pupils 
who are engaged in part-time work but are not members of 
the work-experience program of the high schools. 
Ivins and Rungell have done a considerable amount of 
research on this problem and they report that the probable 
degree of participation lies within a suggested range of 
30 to 40 per cent of the student body. 
At Commerce High, the enrollment ratio was almost two 
girls to every boy, with 1332 female pupils against 694 male 
pupils. The employment ratio, however, of girls to boys 
was 2.4:1. The percentage of girls working was 45.6; of 
boys, 19. 
Summary by classes.-- Table 6 presents an analysis of 
the pupil-workers by classes and sex. 
Table 6. Distribution of Pupil-Workers by Class and Sex 
Enz:ollm!int Per Cent 
Classes Boys Girls Total Boys Girls Total (1) (2) (3) (4) (5) (6) (7) 
Senior •••••• 101 303 404 7-7 23.2 30.9 
Junior ...... 158 243 401 12.1 18.5 30.6 
Sophomore .•• 84 257 341 6.4 19.7 26.1 
Freshmen •••. 29 118 147 2.2 9.0 11.2 
Special . . . . . 13 3 16 1.0 0.2 1.2 
Total 385 924 1309 29.4 70.6 100.0 
This table gives a very clear picture of the employment 
·ll Ivins and Runge, op. cit., p. 468. 
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I! situation by classes: 30.9 per cent of the pupil-vTOrkers 
I 
! 
were seniors; 30.6 per cent were juniors; 26.1 per cent 
were sophomores; 11.2 per cent were freshmen; and 1.2 per 
cent were special students. 
A significant trend is evident from these figures: 
the older the group, the larger the percentage of vJorkers. 
While there is not too much difference between the per cent 
of seniors and that of juniors, there is a decided increase 
between the per cent of freshmen and the per cent of sopho-
mores. This could be influenced by various factors. 
1. The class enrollments are not equal. For 
instance, there are 569 sophomores compared 
to 282 freshmen. 
2. Age limits would be a factor. A larger number 
of sophomores would be over sixteen years of 
age than would freshmen. This age factor makes 
pupils eligible for a greater variety of jobs. 
To give a more accurate picture of the proportion of 
pupil-workers in each class, Table 7 shows the per cent of 
pupil-workers in each class. According to this table, 
I 
II 
I 
lj 
jl 
II 
,, 
I 
I 
I 
I 
cent I 80.5 per cent of the senior class are working, 63.9 per 
of the junior class are working, 59.9 per cent of the 
sophomore class are working, 52.1 per cent of the freshmen 
are working, and 35.6 per cent of the special students are 
engaged in part-time work. 
Table 7. Per Cent of Pupil-Workers in Each Class 
Number Per Cent 
11 Class Enrollment Working Working 
I (1) (2) (3) (It) 
Senior . . . . . . 502 ltolt 80.5 
, Junior •••••• 628 lt-01 63.9 
Sophomore ••• 569 3ltl 59.9 jFreshman •••• 282 147 52.1 
Special ; •••• 45 16 35.6 
I Total 2026 1309 64.6 
Employment Data Shown by Classes 
Senior class employment.-- The senior class is composed 
l of 502 members of which 152 are boys and 350 are girls. Of 
these 502 pupils, 404 are pupil-workers. 
I 
ITable 8. Number and Percentage of Pupil-Workers of the 
Twelfth Grade Compared with Membership 
MembershiE Working 
Sex Number Per Cent Number Per Cent 
(1) (2) (3) (It) (5) 
1 
Boys . . . . . . . . . . . . . 152 35.3 101 20.1 
I Girls . . . . . . . . . . . . 350 69.7 303 6o.lt 
Total 502 100.0 4o4 80.5 
I Approximately 80 per cent of the entire senior class 
!are pupil-workers. 
I 
,I Junior Class employment.-- The junior class is composed 
I 
11 of 628 members, 253 
I' I 
of which are boys are 375 are girls. 
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Of these 628 pupils, 401 are pupil-workers. 
Table 9. Number and Percentage of Pupil~Workers of the 
Eleventh Grade Compared with Membership 
Membership Working 
s~~ Nymb~r P~r Cent Ny,mb~:r PSJ:r Cent 
(1) (2) (3) (4) (5) 
Boys . . . . . . . . . . . . . 253 40.3 158 25.2 
Girls . . . . . . . . . . . . 375 59.7 243 38.7 
Total 628 100.0 401 63.9 
Approximately 4o per cent of this group are female and 
\ 25.2 per cent are male pupil-workers. There are 59.7 per 
cent female members, and 38.7 per cent of the members of 
this group are female pupil-workers. Almost 64 per cent 
of this entire class are engaged in work experience. 
Sophomore class employment.-- The tenth grade is com-
I 
II 
li 
posed of 569 pupils, 164 boys and 405 girls. Of .this group, 11 
341 students are employed. 
~~; Table 10. Number and Percentage of Pupil-Workers of the 
Tenth Grade Compared with Membership 
I 
I Sex 
I (1) 
M~mbersh1P Wo;rking I 
_N_um_,( b~2 5<.! e) r~~P=!..!.e&.11..~oo3~~-e-n-t---N-u-· ~...!e~J~r..!l...lo~P-e_1_5_r_en_t_ll 
I Boys •••••••••••••• 
Girls ............ . 
164 28.8 84 14.7 I 
405 71.2 257 45.2 
Total 569 1oo.o 341 59.9 I 
'l 
'\ 
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J Table 10 indicates that 28 . 8 per cent of this class 
I ar e boys and 71.2 per cent are girls. Over three times as 
II many female pupil-workers populate thi s group than do male 
lj pupil- workers. Practically 60 per cent of this group are 
engaged in part-time work. 
Freshman class employment.-- Table 11 shows that this 
class is made up of 94 boys and 188 girls, a proportion of 
two girls to every boy. Of this group, 10.3 per cent of the 
boys are pupi l-workers and 41. 9 per cent of the girls are 
pupil-workers. Approximately 52.1 per cent of the entire 
class are pupil-workers. 
1 Table 11. Number and Percentage of Pupil-Workers of the 
Ninth Grade Compared with Membership 
Membership Working 
Sex Number Per Cent Number Per Cent 
(1) (2) (3 ) (4 ) (5) 
Boys ............. .• 94 33 .• 3 29 10.3 
Girls . . . . . . . . . . . . . 188 66.7 118 41.8 
Total 282 100.0 147 52.1 
Special g~oup employment.~- The special or unclassified 
group is composed of 45 students, 31 male and 14 female. 
Only 35.6 per cent of this group are employed, with 28.9 per 
I cent of the pupil-workers boys and 6.7 per cent, girls. 
I Table 12 summarizes this information. 
I 
~-
1 
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Table 12. Number and Percentage of Pupil-Workers of the 
Special Group Compared with Membership 
M~mll~:t:§h1:I;l WQ:t:king 
Sex Number Per Cent Number Per Cent 
(1) (2) (3) (4) (5) 
Boys . . . . . . . . . . . . . . 31 68.9 13 28.9 
Girls . . . . . . . . . . . . . 14 31.1 3 6.7 
Total 45 100.0 16 35.5 
A comparison of the material included in Tables 8 - 12 
reveals that, througho-ut all four years of high school, the 
girls predominated the W9l"king field by a ratio of at least 
three to two. The only group that is an exception to this 
fact is the special or ~~nclassified group. 
Placement of Pupils 
HQw jQbs az:e Q:Qtained.-- The fact that almost 65 per 
cent of the student body of Commerce High School was em-
ployed at the time of the questionnaire makes one wonder just 
how these jobs were obtained. Table 13 summarizes this 
information very briefly. 
The greatest number of jobs are secured through friends 
or relations, and it is to be expected that it shall ever 
be thus. It is only natural for fathers and brothers, 
sisters, uncles, aunts, and friends to remember the teen-
ager who is closest to him when an opportunity arises. It 
I --- - - - - --- __ -:,_ -- ::;=·_--.:;:. - ---
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is also natural for a father or mother to ask a friend to 
"see what he can do for John or Nary'' when that parent feels 
it is important for John or Mary to learn how to handle his 
own money or to find out for himself what is meant by the 
term ''earned money. " 
Table 13. How Pupils Secured Jobs, Classified by Grade 
Method Total Srs. Jrs. Soph. Fresh. Spec. 
(1) (2) (3) (4) (5) (6) (7) 
School 
Placement . . . . . . . . . 316 181 105 18 9 3 
Friend, 
414 115 141 116 35 Relation ••••••.••• 7 
Personal 
Application ••••••• 235 80 78 48 23 6 
Newspaper 
4 5 Advertisement ..... 19 10 
Employment 
5 Agency . . . . . . . . . . . . 3 2 
This table indicates that the school placement depart-
ment is particularly active in securing jobs in the senior 
and junior years. The school placement does not bother 
with baby-sitting jobs and there are not too many calls 
for the younger students; consequently, the greatest volume 
of business is conducted for the two upper classes~ 
The student who is most deserving of credit, from the 
employment point of view, is that boy or girl who secures 
his own job through a personal application or through 
answering a newspaper advertisement. In either case, he 
entirely on his own. No one has made any arrangements for 
him, no one has introduced him, and no one ismaking it any 
l easier for him to secure that employment. He is entirely 
I responsible either for getting the job or losing the job. 
He deserves a great deal of credit for taking the initiative 
and getting himself started in the field of work. 
I_ 
I 
I 
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CHAPTER V 
NATURE OF PO SITIONS HELD BY PUPILS 
Analysis of Jobs Reported 
Most popular jobs.-- An analysis of the data compiled 
I· 
shows that, on March 5, 1952, 1309 students at the Worcester 
1
i 
High School of Commerce were engaged in 78 different kinds Ill 
of jobs. The number of pupils in each type of job varied 
from 321 baby-sitters to 1 x-ray helper. Table 1~ records 
the various occupations with the total number of pupils 
engaged in that classification, listed in decreasing order 
of frequency of employment. 
Table 14. Part-Time Jobs Held by Commerce High School 
Pupils 
Rank 
(1) 
1 
2 
3 
~ 
5 ) 
5 ) 
7 
8 ) 
8)) 
10 ) 
10 ) 
10 ) 
Job Titles No. Employed 
(2) (3) 
Baby-Sitter •••••••.••••.••••••.••• 321 
Stock Clerk •••••••••.••••••••••••• 180 
Sales Clerk •••••••••••••••••••••.• 179 
General Office Clerk •••.•.•••••••• 176 
Cashier • . . . . . . . . . . . . . . . . . . . . . . . . . . 31 
Delivery Boy ••••••.•••••.••••••••• 31 
Nurse's Aide • • • • • • • • • • • • • . . . • . • • • • 26 
Bookkeeper As s istant •••••••.•••••• 24 
File Clerk........................ 2~ 
Baker's Helper •••..••.•.••••.•.••• 17 
Bundle Wrapper • • • • • • • • • • • • • • • • . . • . 17 
Material Check er • • • . • • . • • . • • • • . . • • 17 
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\Table 14. (Continued) 
I 
I 
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========================! Job Titles No. Employed I Rank 
(l) 
10 ) 
14 ) 
14 ) 
16 ) 
16 ) 
16 ) 
19 ) 
19)) 
19 ) 
22 
23 ) 
23 ) 
25 ) 
25 ) 
25 ) 
28 
29 ) 
29)) 
29 ) 
29 ) 
29 ) 
34 ) 
34 ) 
34 ) 
34 ) 
34 ) 
34 ) 
40 ) 
40 ) 
40 ) 
40 ) 
44 ) 
44 ) 
44 ) 
44) 
44 ) 
C2) C3) I 
Waiter . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Jvlessenger ................... . ...•. 
Typist .................. • · .. • · · · · • 
Auto Service Station Attendant •••• 
Pinboy ............. • . • · · · • • · · · · · · • 
Stenographer ••••••••••••••• . •••••• 
Bus Boy ••••••••••.••••••••• • ••• .. • 
Dental Assistant ••••..•..••.•••••• 
Telephone Operator •••••••••••••• • • 
Packer ... . ...••...... . ....•... • .. • 
Machine Shop Worker ••.•. . •••••• . •• . 
Receptionist • •.•... . . . ......•.. . •• 
Laundry Worker ••••••. • ••.•.••••••• 
Short Order Cook ••••.••••••••••••• 
Soda Fountain Worker •••.••..•••••• 
Repair Man •••••••.•..•..•••. . .•.•• 
Carpent er's Helper •••••••••••••••• 
Floor Boy ••••••••••••••••• • ••••••• 
Library Worker ••••• ..• • . •• • ••••••• 
Routeman's Helper •••••• • •••••••••• 
Usher ............ • · · · · · · · · · • · · · · · · 
Assembler .........•........ . ...... 
Auto Mechanic •••• . •••••••••••••••• 
Kitchen Helper •••••••••••••••••••• 
Laboratory Assistant •••••.•••••••• 
Photographer's Assistant •••• • ••••• 
Shipping Clerk •••••••••••••• ~ ••.•• 
Meat Counterman • • • • .• . ••••••••.••• 
Meat Packer •••••.•• • •••••••••.•••• 
Odd Jobs •••••••••••••••••••••••••• 
Transcriber ......... . ............ . 
Bench \IJor ker ••••.••.•••••••••••••• 
Billing Clerk ••••••••••••••••••••• 
17 
15 
15 
13 
13 
13 
12 
12 
12 
11 
10 
10 
7 
7 
7 
6 
5 
5 
5 
5 
~ 
4 
4 
4 
4 
4 
3 
3 
3 
3 
2 
2 
Dance Instructor • • • • • • . . • • • • • • • • • • 2 
Dishwasher ••••••.•...•••••••••••.• 2 
Game Room Assistant............... 2 
I 
I 
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~able 14. (Concluded) 
I 
Rank Job Titles 
IT"':'I(~) - ---'-:--(2) 1 I 44 ) Janitor Assistant 
44 ) 
44 ) 
44 ) 
44 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
54 ) 
78 ) 
. . . . . . . . . . . . . . . . . 
Musician ......................... . 
Payroll Clerk •••.•..•••••••••••••• 
Seat Cover Installer ••••••••••.••• 
Truck Driver ••.•.••••••••••••••••• 
Bootblack •••.••••.••••••••.••••••• 
Box Maker •••••••••••••..••.••••••• 
Building Maintainance Man ••••••••• 
Caddy •••••••••.••••••••••••••••••• 
Cement Mixer ••••.•••.••••••••..••• 
Display Work ••••••••••••••.••••.•• 
Electric Repairman •••••.••••••••.• 
Embosser ...........•............•. 
Fish Cutter ...................... . 
Floor Walker •••••••••.•••••••••••• 
Golf Professional ••••••••••••••••• 
Industrial Guard •••••••••••••..••. 
Interior Decorator •••••.•••.•••••• 
Microfilmer •••••••••••••...••••••• 
Nickel Plater •••.••••..•.•••.••.•• 
Pharmacist Helper •••.••••••••••••• 
Plasterer's Helper •••.•..••••••••• 
Shoe Cementer ••••••••••••.•••••••• 
Shoe Repair Worker •••••••••••••••• 
Upholstery Stripper ••••••••••••••• 
Watchmaker ••..•••••••••••••••••••• 
Wi ndow Trimmer ••••••••••••.••••••• 
Wood Bench Worker ••••••••••••••••• 
Wrecker (House ) •.••••••.••••••••• 
X-ray Helper ••.•••••••.••••••••••• 
No. Employed 
(3) 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
If one is to consider the number of employees in a 
given field to constitute popularity of occupation, then 
= 
l 
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baby-sitting tops the list with 321 baby-sitters on the 
specified date. However, one cannot base popularity on 
this factor alone, inasmuch as some pupils find this is the 
only type of work they can get because of age restrictions, 
while others find that it is necessary for them to baby-sit 
as an accommodation for friends or relatives. Regardless 
of its popularity status, however, the fact remains that it 
was, by far, the job with the · greatest number of pupils. 
As a matter of fact, 24.5 per cent of all the part-time jobs 
were of the baby-sitting variety. 
A brief analysis of the occupation commonly called 
baby-sitting shows some very interesting high-lights. The 
distribution of baby-sitters according to classes, as shown 
in Table 15, brings to light that the majority of baby-
sitters are members of the ninth and tenth grade. 
Table 15. Di stribution of Baby-Sitting Jobs According 
to Classes 
Class 
(1) 
Senior 
Junior 
. . ~ . . . . . . . . . . . . . . . . . . 
...... •'• ............ . 
Sophomore •................. 
Freshman •.......•.......... 
Total 
Number 
(2) 
22 
67 
152 
80 
321 
Per Cent 
(3) 
6.8 
20.9 
47.3 
24.9 
100.0 
II 
Another item of interest regarding this particular jo~l; 
1! is that all baby-sitters listed were female. There have 
I ~ 
5 
1 been numerous references in newspaper s and magazines re-
l garding the number of boys who have accepted jobs as baby-
1 sitters as well as many testimonials of their success in 
this field, but it was surprising to note that not one boy 
in the entire high school admitted to being a baby-sitter. 
The jobs holding second, third, and fourth place on 
the list for all students as shown in Table 14, page 42, 
are very close, with 180 stock clerks, 179 sales clerks, 
and 176 general office clerks. Of the stock clerks, 98 were 
l remale and 82 were male. Of the 179 sales clerks, all but 
25 were female. Of the 176 general office clerks, only 16 
l were male and 160 were female. After the first four places, 
I 
there was a tremendous drop in the number of employees in 
any particular job--from 176 general office clerks to 31 
cashiers and 31 delivery boys. 
The first six places represent 918 jobs out of 1309, 
or 70 per cent of all part-time jobs held by the students. 
The boys and girls spread themselves rather thinly over the 
remaining 72 types of jobs. Almost one-third of them, 
, actually 25 of the remaining jobs, had but one pupil-vrorker. 
Jobs held by boys.-- Jobs held by boys are shown in 
decreasing order of frequency of employment in Table 16. 
This table also has a classification of various occupations 
' according to the Dictionary pf Occupational Titles, Part IV. 
6 
II II 
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I Table 16. Classification of Jobs Held By Boys I I According to Frequency of Employment 
:I II 
,I I No. Empl. Job Titles 0-X 1-X 2-X 4-X 6-X I! II d (1) (2) (3) (4d (5) (6) (7) 
I 82 Stock Clerk . . . . . . . . 2. 
;I 
I Delivery Boy 6.1 31 ....... 
25 Sales Clerk ........ 5.7 
20 Newsboy . . . . . . . . . . . . 5.7 I 16 General Office Clerk 4.0 
I 16 Bundle Wrapper 6.0 ..... 
13 Pin boy . . . . . . . . . . . . . 6.1 
13 Auto. Serv. Attendant 5.7 
12 Baker's Helper ..... 6.675 
12 Bus Boy . . . . . . . . . . . . 5.2 
12 Messenger . . . . . . . . . . 4.9 
!i 
11 Packer . . . . . . . . . . . . . 6.0 
10 Machine Shop Worker 6.31 
7 Short Order Cook ... 1.2 I 
7 Soda Fountain Worker 5.2 r 
6 Repair Man ......... 6.62 
5 Carpenter's Helper • 6.2 5 Floor Boy . . . . . . . . . . 6.64 
5 Parking Lot Attend •• 2.29 
5 Routeman's Helper •• 6.10 
5 Usher . . . . . . . . . . . . . . 5.9 4 Laboratory Asst. . .. 7.03 
4 Auto Mechanic .... .. 2.103 4 Cashier ......... • ... 5.7 4 Shipping Clerk ..... 2.8 
II 
3 Meat Counterman . . . . 5.7 
3 Odd Jobs . . . . . . . . . . . 6.1 I 2 Assembler 4.320 i I .......... I 2 Bookkeeper . . . . . . . . . 2.0 I: 2 Dishwasher 6.2 . . . . . . . . . 
II 
2 File Clerk . . . . . . . . . 4.0 
1: 2 Janitor Asst. . ..... 5.9 2 Nat erial Checker ••• 2.8 ,, 2 Nusician 2.6 . . . . . . . . . . . 2 Orderly . . . . . . . . . . . . 5.6 
''- - - -
~ 
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I 16. (Concluded) II Table 
II 
! 
No. Empl. Job Titles 0-X 1-X 2-X 4-X 6-X 
(1) (2) (3) (4) (5) (6) (?) 
2 Seat Cover Installer. 6.353 
2 Truck Driver •••••••• 2.492 
1 Bootblack ........... 5.9 
1 Caddy ....... ........ 5.0 
1 Cement Mixer ........ 6.24 
1 Dance I nstructor .... 4.4 
1 Display Worker ...... 1.5 
1 Electric Repairman •• 6 . 183 
1 Embosser •••••••• .' ••• 4.459 
1 Floor Walker ........ 8.1 
1 Build.Maint. Jvlan .... 6 . 209 
1 Golf Professional ... 6.06 
1 Industrial Guard .... 2.290 
l Interior Decorator •• 1.5 1 Nickel Plater ....... 6.611 
1 Pharmacist Helper • • • 2.8 
1 Plasterer Helper •••• 6.244 1 Shoe Repair Man ••••• 6.355 
1 Game Room Asst. . . . . . 6.06 
1 Upholstery Stripper • 6.1 
1 Waiter . . . . . . . . . . . . . . 5.2 
1 Watchmaker . . . . . . . . . . 6.310 
1 Window Trimmer ...... 1.5 
1 Wood Bench Worker • • • 6.32 
1 Wrecker (House) ..... 6.69 
The first thirteen job titles listed include 71 per ! 
cent of all jobs held ~ boys. In none of these classifica- ~ 
! tions were there less than 10 employees. The remaining I 
I 
I 
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I 
29 per cent of the workers shared 47 different occupations. 
Twenty-three occupations had but one worker. 
j_ 
I 
Jobs held by girls.-- Table 17 is a tabulation of the 
various jobs held by girls listed in decreasing order of 
11 frequency of employment. This table also has a classifica-
l
l tion of the various occupations according to the Dictionary 
1 
of Occupational Titles, Part IV. 
i 
Table 17. Classification of Jobs Held by Girls 
According to Frequency of Employment 
No.Empl. J ob Titles O-X 1-X 2-X 
(1) (2) (3) (4) ( 5) 
321 Baby Sitter ........ 5.0 
160 Gen. Office Work . . . 4.0 
154 Sales Work ......... 5.5 
98 Stock Girls ........ 2. 8 
27 Cashier . . . . . . . . . . . . 5.7 
24 Nurses 1 Aide ....... 5.6 
22 Bookkeeper Asst. ... 2.0 
22 File Clerk . . . . . . . . . 4.9 
16 Waitress . . . . . . . . . . . 5.2 
15 Material Checker . . . 2.8 
15 Typist . . . . . . . . . . . . . 2.2 
13 Stenographer ....... 2.3 
12 Dental Assistant . . . 
12 Telephone Operator • 5.0 10 Newsgirl ........... 5.7 
10 Receptionist . . . . . . . 5.0 
7 Laundry ~worker ..... 
5 Baker's Helper ..... 
5 Library Worker ..... 4.0 
5 Mail Clerk . . . . . . . . . 4.0 
4 Kitchen Helper . . . . . 5.0 
4 Photog. 1 s Helper . . . 
3 Meat Packer ........ 
3 Messenger . . . . . . . . . . 4.9 
3 Transcriber ........ 2.2 
4-X 6-X 
(6) (7) 
6.348 
4.651 
6.675 
6.588 
4.379 
9 
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I Table 17. (Concluded) 
=========================II 
1 No.Empl. Job Titles 0-X :L-X 2-X 4-X 6-X I 
~~--~~-----------~~~~~~~~(7~)--(1) (2) (3) (4) (5) (6) 
2 Assembler . . . . . . . . . . 
2 Bench Worker . . . . . . . 
2 Billing Clerk ...... 
2 Payroll Clerk . . . . . . 
1 Box Maker . . . . . . . . . . 
1 Dance Instructor ... 
1 Fish Cutter ........ 
1 Game Room Asst. .... 
1 Microfilmer ........ 
1 Shoe Cementer . . . . . . 
1 X-ray helper . . . . . . . 
· 4.4 
6.06 
' 
7.02 
2.9 
1.1 
4.4 
4.309 
4.309 
4 . 369 
4.676 
4.358 
Of the 36 different kinds of jobs listed here, the 
first four named include 74.4 per cent of all jobs held by 
girls. The f i r st, baby-sitting , takes in 321 pupil-workers 
or 32.5 per cent of all jobs. The second, general office 
work, takes in 16.2 per cent; t he third, sales work, 
includes 15.6 per cent ; and the fourth, stock work, includes 
10 per cent. The first sixteen job titles, including those 
having 10 or more pupil-worker s, include 94.5 per cent of 
I 
The remaining 5.5 per cent of the iall jobs held by girls. 
!pupil-workers were spread very thinly over 20 other k inds 
1 of jobs. 
Socio-economic groupings.-- The various jobs held by 
!high school students have been classified according to t he 
Dictionary of Occupational Titles, Part IV. Figure 2 
·~~ shows the percentage distribution of pupil-\<erkers in 
these classifications. 
l Figure 2. Percentage Distribution of High School of 
Commerce Part-Time Workers by Socio-Economic 
Groups I 
This shows that 72.9 per cent of all jobs held are 
I included in the clerical and sales classification. Manual 
5:1 
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I jobs are second in popularity with 11.7 per cent. Service 
I 
I 
I 
I 
II 
occupations rate third, with 7.9 per cent, and mechanical 
jobs rate fourth with 5.9 per cent. As might be expected, 
the professional group is last with only 1.7 per cent. 
Classification of Job Titles 
Professional-managerial positions.-- Professional, 
technical, and managerial work is divided into seven groups 
(O-X5 is omitted) as follows: 
0-Xl 
O-X2 
O-X3 
O-X4 
O-X6 
O-X7 
O-X8 
Artistic Work 
Musical Work 
Literary vJork 
Entertainment Work 
Public Service Work 
Technical vlork 
Managerial Work 
These occupations require more advanced training and 
special talents than high school students usually have to 
j offer. The following classifications are listed because the 
I students claimed them as their job titles. However, it is a 
little doubtful that the student is being realistic in his 
is he or she really doing the technical work that such an 
occupation calls for, or is he doing more clerical work or 
perhaps being employed as an office boy? The accuracy of 
the job titles is an unknown quantity in many cases, but at 
any rate, the following is listed according to the returns 
]__ 
IT 
I 
!I 
I 
I 
I 
,, 
1: 
II 
I; made. 
I 
II 
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jl Table 18. Job Title Classification O-X ,i 
II 
1 Classification G:t:O!J:P 
=====================11 
1 Main 
I (1) 
i 0-Xl 
I, 
II X2 
'I o-
I: O-X4-
II 
Ji O-X6 
1 O-X7 
I 
I O-X8 
I 
Subdivision Main Subdivision 
(2) (3) (4-) 
Artistic 
O-Xl.5 Interior Decorating 
O-Xl.5 Display Work 
O-Xl.5 Window Trimmer 
Musical 
O-X2.6 Musician 
·Entertainment 
O-X4-.4- Dance Instructor 
Public Service 
O-X6.06 Golf Professional 
O-X6.06 Game Room Assistant 
Technical 
O-X7.02 X-ray Helper 
O-X7.03 Laboratory Assistant 
Managerial 
O-X8.10 Floor Walker 
Clerical and sales work.-- Clerical and sales occupa-
:I 
I, 
II 
I 
I 
I 
I 
:I 
I 
I 
II 
II 
II 
i tions represent a major group of workers. These occupations I 
! usually require training in commercial subjects either in I 
I high school or in schools of higher learning. Some of the iJ 
jobs do not require too much training and much of the 
! rout i ne material is learned on the job. However, the 
following classifications are listed for this group. 
-- -- ~-=:--=: --
I 
II 
I, 
'I 
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; Table 19. Job Title Classification 1-X I 
I 
i ==================! 
· Classification Groups I 
Jvla in Sub 
Division Division Main Subdivision 
1-Xl 
I 1-Xl.l l-X2 
Computing 
Pay-Roll Clerk 
Recording 
l-X4 
l-X5 
l-X2.0 
l-X2 .2 
l-X2.2 
l-X2.3 
l-X2.8 
l-X2.8 
l-X2.9 
l-X4.o 
l--x4.o 
l ... X4.o 
l-X4.9 
l-X5.0 
l-X5.0 
l-X5.5 
l-X5.7 
l-X5.7 
l-X5.7 
l-X5.7 
l-X5.7 
l-X5.7 
Gen. Clerical 
Public Contact 
Bookkeeper 
Typist 
Transcriber 
Clerk-Stenographer 
Stock Clerk 
Shipping Clerk 
Billing Clerk 
Mail Clerk 
Gen. Office Clerk 
File Clerk 
~Iessenger 
Receptionist 
Telephone Operator 
Sales Clerk 
Newsgirl 
Newsboy 
Cashier 
Sales Clerk 
Meat Counter man 
Auto Serv. Station 
Attendant 
Service occupations.-- This classification refers to a 
major group of occupations which include domestic, personal, 
protective and building service occupations. These occupa-
tions do not require too much education--grade school educa-
I tion is sufficient . in many cases for basic training coupled 
I 
!with specialized training, either on-the-job training or 
54 
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I 
I 
\ 
I 
t 
I! 
I 
.I 
ll 
~ 
1 special, short-term school training. Service occupations II 
I 
II II are divided into three classes: 
Food Serving and Related ~ 
,, 
.I 
II 
I 
I 
I 
I 
I 
I 
I 
I 
I Table 
A. 
B. 
c. 
This classification includes such jobs as involve II 
the serving of food or drink. The work may include 
counter or table service, the setting of tables, II 
and the removal of dishes. 1 
Adult Care 
This includes work that involves the care of or 
services to the physical or social needs of the 
appearance of others. The work is characterized 
by close personal contact and may require special 
training or licensing. 
Miscellaneous Personal Service Work 
jl 
It 
'I 
II 
I 
I 
I 
II 
I 
This class consists of jobs that involve attending 11 
to the needs of others as regards their clothing, li 
conveyance, luggage, or cleanliness of surroundings. 
II 
The following job titles are listed under this group: 
'I 
II 20. Job Title Classification 2-X 
II 
h 
I Classification ------..!G~rwO~U~J2~S~--------- Ii 
Main Sub 
· 11 Division Division 
(1) (2) 
1 2-Xl 
12-X5 
II 
I 
2-Xl.2 
2-X5.2 
2-X5.2 
2-X5.2 
2-X5.2 
2-X5.6 
2-X5.6 
2-X5.9 
2-X5.9 
2-X5.0 
Main Group 
(3) 
Cooking 
Subdivision (4) 
Short Order Cook 
Personal Service 
Soda Fountain Worker 
Waitress 
Waiter 
Bus Boy 
Nurse's Aide 
Orderly 
Bootblack 
Usher 
Caddy 
II I~ 
I 
I 
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Agricultural, marine, and forestry work.-- This 
classification is divided into three groups: Farming, 
Marine Work, and Forestry Work . The first of these three, 
I farming, also includes animal care. 
!1 Inasmuch as Worcester is an urban community, not too 
I 
many opportunities are available to high school students 
for part-time work in this field. The High School 
does not offer any vocational agricultural classes 
of Commerc j 
either, j 
so that this type of work does not receive any impetus 
from the school itself. There is, however, a public high 
school in the city which offers these classes and many 
of the students come in from the outlying towns to attend 
I these classes. These towns are willing to pay tuition to 
give their students an opportunity to study vocational 
• 
agriculture, although they have high schools of their own. 
No High School of Commerce student reported any part-
time job which would come under this classification. 
Mechanical or semi-skilled work.-- Skilled workers 
have more responsible positions than do semi-skilled 
workers, but a considerable amount of training is required 
before an individual can become a skilled worker. The 
mechanical or semi-skilled classification consists of a 
group of occupations that require some, but not too-inten-
sive training. Very often this type of work is supervised 
by some skilled worker. 
I - - --=- ,--= = 
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Pupil-workers of the High School of Commerce are 
II engaged in the occupations listed in Table 21 under this 
I 
II classification code. 
I I Table 21. Job Title Classification 4-X 
11 Classification 
I 
Main Sub 
Division Division 
1 (1) (2) 
14-X2 
' 4-X6 
~-X2.103 
' 4-X6.183 
4-X6.209 
4-X6.-222 
4-X6.24o 
4-X6.244 
4-X6.310 
4-X6.]10 
4-X6.320 
4-X6.]48 
4-X6.353 
4-X6.355 
4-X6.611 
4-X6.651 
4-X6.675 
Group 
Main Group 
(J) 
Machine Trades 
Crafts 
Subdivision (4) 
Auto Mechanic 
Electric Repairman 
Building :t-1a int. Man 
Carpenter Helper 
Cement Mixer 
Plasterer Helper 
Machine Shop Worker 
Watchmaker 
Wood Bench Worker 
Dental Assistant 
Seat Cover Installer 
Shoe Repair Man 
Nickel Plater 
Material Checker 
Baker's Helper 
Manual or unskilled work.-- l'vfanual or unskilled work 
requires little training and does not always require a high 
I school education. Consequently, many undergraduates take 
I unskilled laboring jobs in an effort to secure experience, 
to learn how to work with people, and to form good work 
habits. 
II either 
I 
Later, they are able to see more important jobs, 
in the same field of work or in other fields. 
,, 
i 
I 
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The classification of job titles listed under code 
11 6-X are found in Table 22. 
II 
J Table 22. Job Title Classification 6-X 
l===============================j 
I 
Classification ______ ___:G~rwo"-~u<!otp.w:s~---------! 
Main Sub I 
Di vis i on Division Main Group Subdivis i on I :::..b..;,.< 1~)~~--=:...!<~2-+)~~""----~":::~<'-:-3~) ~~_!...._ -------==-7,< 4~)~~~----,,1 
6-X2 Observational 
6-X4 
6-X6 
I' I 
6-X2.29 
6-X2.29 
6-X2.492 
6-X4.309 
6-X4.309 
6-X4.310 
6-X4.320 
6-X4.358 
6-X4.369 
6-X4.379 
6-X4.459 
6-X6.10 
6-X6.10 -
6-X6.62 
6-X6.64 
6-X6.69 
lvianipula ti ve 
Elemental 
Parking Lot Attend. 
Industrial Chard 
Truck Driver 
Assembler (female) 
Bench Worker 
Assembler (male) 
Assembler (male) 
Shoe Cementer 
Box l'1aker 
Meat Packer 
Embosser 
Delivery Boy 
Routeman's Helper 
Dishwasher 
Floor Boy 
Building Wrecker 
-- --~-~---. -=--~ --=- ':....----=-=::::: 
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CHAPTER VI 
FINDINGS CONCERN I NG HOUR AND WAGE DATA 
Analysis of Time Factor 
Weekly time.-- The data concerning each type of job 
.:1,) ( ~ • 
was i grouped together to find the average figures for each 
job. Eliminating the baby-sitting group, it was found that 
there were 93 different jobs held by the students, 58 by 
the boys and 35 by the girls. The average total hours per 
week worked by the boys was 1346.8 hours in 58 jobs, or an 
average of 23.2 hours per boy. The average total hours per 
week worked by the girls was 732.7 hours in 35 jobs, or an 
average of 20.93 hours per girl. 'rhe general average was 
2079.5 hours in 93 jobs, or 22.36 hours per pupil. This 
material is summarized in Table 23. 
Table 23. General Average Time Worked Each Week Per Student, 
Classified by Sex 
Average Total Aver. Hours 
Total Hrs. Number Per vleek Per 
Sex Per Week of Jobs Student 
(1 ) (2) (3) (4) 
Boys: . . . . . . . . . . . . . . . . 1346.8 58 23.2 
Girls . . . . . . . . . . . . . . . 732.7 35 20.93 
Total 2079.5 93 22.36 
-59-
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I Daily time.-- The time worked each day of the week 
,I was also summarized to find out how much time pupils worked 
1
,, on the individual days. 
I 
The total number of hours worked 
each day was divided by the total number of pupils who 
worked that day. For instance, if ten pupils worked during 
the week, but only three pupils worked on Monday, the total 
hours worked on Monday would be divided by three, not ten. 
Because of this difference, the average hours worked per 
week found in Table 23 will be considerably less than the 
average hours worked per week in Table 2~, which bases its 
figures on the number of hours worked each individual day. 
Table 2~. Average Daily Time Based on Total Number of 
Workers Each Day 
Boys Girls Day Total 
(2) (3) 
Monday •......... •· ..... ~.1 3-3 
Tuesday ••••••••••••••• 
I Wednesday ••••••••••••• 
~.1 
~. 5 
3.1 
3-7 
Thursday •••••••••••••• 
I
I Friday •••••••••••••••• 
Saturday •••••••••••••• 
~.1 
~.3 
6.6 
3.3 
3.5 
5.6 
I 
I' 
I 
I 
I 
I Sunday ••••••• • • · • • • • • • .I 
Average Hours 11· 
5.8 5.0 
3. 7 
3. 6 
~ . 1 
3.7 
3.9 
6.1 
5.~ 
J Per Week • • • • • • . • • • • • 31.0 
I Av~~~g~a~0~~.......... 4.35 II 
1 -------------------------------------------~,: 
1
1
1 !
1
1 
Table 2~ indicates that the greatest number of hours 
li are worked on Saturday, with Sunday running a close second-~-~~-~_ 
! t 
lj 
33.5 27.5 
. 
~.8 3.9 
II 
II 
This is understandable, as there is no school on either 
1 Saturday or Sunday and the student is available all day long. , 
I 
I Also, those that work on Sundays are engaged, for the most 1 
I. I I part, in service occupations. Of the five school days, 
11 Wednesday seems to be the day to have a little heavier aver- I 
1
1
1 
age working-hour load. This may be due to the fact that the I 
Worcester stores are open on Wednesday evening until nine I 
11 o 1 clock. 
Time of day.-- Table 25 summarizes the time of day that 
the teen-agers work, showing the total number for each time 
of the day, as well as a class breakdown, arranged in 
descending order of frequency of mention. This distribution 
Table 25. Time of Day Pupils Work, According to Classes 
Time Total Srs. Jrs. Soph. Fresh. Spec. 
I (1) (2) (3) (4) (5) (6) (7) 
Afternoons, 
183 87 8 Saturdays • • • • • 502 192 32 I After School . . . 274 149 82 34 7 2 
Afternoons, 
II 
Saturdays, 
85 18 28 23 15 Sundays ...... 1 
Afternoons, 
47 Evenings ..... 17 13 11 3 3 
Evenings ....... 29 6 6 13 2 2 
Before School .. 13 2 0 7 4 0 I Saturdays ...... 12 3 6 2 1 0 
Saturdays, 
3 0 Sundays •••••• 12 0 2 7 
Afternoons, 
4 4 0 I, Sundays •••••• 11 3 0 
1
, Sundays ........ 5 2 1 2 0 0 
I 
--- - - --
. -- --
lj 
II II 
II 
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shows that the most popular time of the day f or students to 
work is a combination of afternoons and Saturdays, with a 
total of 502 students engaged at that time. Second most 
popular time for working is after school only , with 274 pupi l 
workers engaged during that period. There is aconsiderable 
drop to the next group, with only 85 students engaged on 
Saturdays, Sundays, and afternoons. The remaining times are 
varied, with a very small number in each group. 
All classes do not follow the same pattern of frequency 
as is shown in Table 25. To compare the :rank of the various 
classes with the total number of pupil-workers, Table 26 
has been prepared. 
Table 26. Frequency Rank of Time of Day Worked 
Time Total Srs. Jrs. Soph. Fresh . Spec . 
(1) (2) (3) (4) (5) (6) (?) 
Afternoons, 
Saturdays ..... 1 1 1 1 1 1 
After School .... 2 2 2 2 3 3.5 
Afternoons, 
Saturdays, 
5 Sundays .... ... 3 3 3 3 2 
Afternoons, 
4 4 4 5 5.5 Evenings ...... 2 
Evenings ........ 5 5 5-5 4 6 3.5 
Before School ... 6 8.5 0 6.5 4 0 
Saturdays ....... 7.5 7 5.5 9.5 7 0 
Saturdays, 
7.5 Sundays . . . . . . . 0 8 6. 5 5.5 0 
Afternoons, 6 8 Sundays . . . . . . . 9 7 0 0 
Sundays . . . . . . . . . 10 8.5 9 9.5 0 0 I 
6. if"': .~ 
I 
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It is interesting to note that the two older groups--
seniors and juniors--follow the same pattern, while the 
sophomores change fourth .place from Afternoons, Evenin~ to 
Evenings. The freshmen change the entire list, with first 
place going to Afternoons, Saturdays and second place to 
Afternoons, Saturdays, Sundays. Third and fourth place list 
After School and Before School respectively. This indicates 
that the latter group are engaged to a greater extent than 
the older classes in baby-sitting and newspaper delivery 
work. 
Analysis of Salary Factor 
Average hourly salaries.-- The salary question is one 
that a~ways intrigues statisticians, but it is one of the 
most variable factors in the entire employment picture. 
Table 27 shows the general average hourly salary. This 
indicates that the boys, while their average hourly salary 
1 
Table 27. General Average Hourly Salary, According to Sex 
Sex 
(1) 
Boys •••••••••. • • • • 
Girls . . . . . . . . . . . . . 
Total 
Total Average 
Salary Per Hr. 
(2) 
$48.51 
23.91 
$72.42 
Total No. 
of Jobs 
(3) 
59 
32 
91 
jl is only 7¢ higher than that of the girls, get 
II 
Average 
Hrly. Sal. 
(4) 
82¢ 
75¢ 
79¢ 
I 
I 63 
I 
-~ -=--~ =-- .. 
II 
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! 
II 
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I' 
of hours they jJ week's salary, because of the greater number 
II 
!' work. 
Jl Table 28 shows that all jobs are listed alphabetically, 
II 
giving the average hourly salary for both boys and girls 
and the salary range. It will be noted thatfuose occupations ~ 
followed by an asterisk did not have any salary quoted by I 
II I i the students. I 
I !i i Table 28. Average Hourly Salary and Salary Range Listed in 
1
, 
Alphabetical Order 
i ,, 
I !=============================================== 
j Job Titles 
I (1) 
I Cement Mixer •••••••••• 
Dance Instructor •••••• 
Delivery Boy ••••••.••• 
Dental Assistant •••••• 
Dishwasher •••••••••••• 
! 
JDisplay Work •••••••••• 
' Electric Repair Man ••• 
Boys 
(2) 
$ .92 
.83 
.71 
1.00 
.80 
.90 
.80 
.86 
.74 
.45 
.96 
.70 
1. 50 
.75 
.66 
.63 
.75 
.70 
* 
Girls Salary Range 
(4) (3) 
$ .70 $ .65 -
.78 
.70 
.75 
.78 
.90 
.72 
• 50 
.66 
---=----==- - - -=::-·..:-=---
-75 -
-35 -
.70 -
.65 -
.75 
.60 -
* 
.90 
.80 
.70 -
.65 -
.45 
.70 -
.65 -
1.50 
.50 -
.25 -
.65 -
.65 -
-75 
.70 
1.00 
.95 
.90 
1.22 
.75 
1.00 
.90 
.90 
1.10 
.90 
.75 
1.00 
1.00 
.70 

rr -
I' Table 28. ( Concluded) 
1\ -
1· 
I 
I 
Job Title 
(1) 
Routeman's Helper ••••• 
Sales Clerk •••••••• ~ •• 
Seat Cover Installer •• 
Shipping Clerk •••••••• 
Shoe Cementer ••••••••• 
Shoe Repair Man ••••••• 
Short Order Cook •••••• 
Soda Fountain Worker •• 
Stenographer •••••••••• 
' Stock Clerk ••••••••••• 
Telephone Operator •••• 
Transcriber ••••••••••• 
Truck Driver •••••••••• 
Typist •..•...........• 
Upholstery Stripper ••• 
Usher •............... • 
Waiter .•....•.•.....•. 
Watchmaker •••••••••••• 
Window Trimmer •••••••• 
Wood Bench Worker ••••• 
Wrecker ••••••••••••••• 
1 
X-ray Helper ......... . 
Boys 
(2) 
$ .58 
.75 
• 93 
.72 
.75 
.83 
• 59 
.77 
.75 
.63 
.60 
.55 
• 50 
. 65 
.75 
1.10 
* 
* 
Girls 
(3) 
$ .70 
-75 
.72 
.68 
.94 
.so 
.63 
.70 
* 
Salary Range 
(4) 
$ • 50 - .65 
.50 - 1.00 
.85 - 1.00 
.70 - .85 
.75 
.75 
.70 - 1.00 
.50 - . 65 
.65 - .90 
.50 1 ~ 00 
.70 - 1.10 
.so 
.75 
.60 - 1.00 
.60 
.55 
.50 - 1.00 
* 
.65 
.75 
1.10 
* 
Average hourly salaries according to the socio-economic 
grOUDS.-- Because the list of jobs showing the hourly 
I salaries is lengthy, it has been divided into five socio-
1 economic groups. 
in Table 28 is tabulated in Tables 29 - 34. I· 
The reclassification of the material shown 
I The place of the semi-skilled or mechanical worker in II 
i the labor market today is indicated by the hourly wage rat~. ~ 
I 
6 
. , -
The h i ghest average hourly wage rate is given to this group 
today. A comparison of the wages paid to the regular full-
time workers would undoubtedly follow this same trend. 
' . Table 29 is a summarization of the average hourly 
salaries of all the groups. 
Table 29. Average Hourly Salary According to Soc i a-Economic 
Group Classifications 
Code Classification Boys Girls Average 
1(1) (2) (3) (4) (5) O-X Professional $ .845 $ .50 $ .810 ........ 
-1-X Clerical, Sales ..... .820 .73 .767 
2-X Services . . . . . . . . . . . . .610 .68 .625 
4-X · Semi-Skilled, 
Mechanical ........ .940 .69 .876 
6-X Unskilled or 
Manual . . . . . . . . . . . . .813 .66 .768 
The first group, the professional classification, 
lshows 10 kinds of jobs, most of which are held by boys. 
I 
Table 30. Average Hourly Wage Rate of Clas s ification O-X 
or Professional Group 
Job Title 
(1) 
Dance Instructor . . . . . . . . . . . 
Display Work ••••••••••••••• 
Floor Walker ••••••••••••••• 
Game Room Assistant •••••••• 
Golf Professional ••.••••••. 
Interior Decorator ••••••••. 
Laboratory Assistant ••••••• 
Boys 
(2) 
$ .75 
.75 
.70 
.75 
.90 
• 
.65 * 
Girls 
(3) 
$ • 50 
* 
Average 
(4) 
$ .63 
.75 
.70 
.75 
.90 
.65 * 
67 . 
I 
II 
I 
jl 
I 
1=-- ---- --- ·=============~==--, - --
1 
I 1Table 30. (Concluded) 
'I 
'j 
t 
II 
II ==================== 
II Job Title Boys Girls Average 
1 (1) 
I M .. 
1 USlClan •••••••••••••••••• 
! Pharmacist Helper ••••••••• 
Window Trimmer ••••••.•.••• 
lx-ray Helper •••••••.•••••• 
I Average 
(2) 
$1.75 
.70 
.65 
$ .845 
(3) (4) 
$1.75 
.70 
.65 
* * 
$ .50 $ .81 
11 The hourly wage rate was omitted in a few cases, as is 
noted by the asterisks in Table 30. The highest average 
rate listed was $1.75 for a musician, and the lowest average 
rate was 50¢ for a dance instructor. The average rate for 
I all jobs in this classification was 81¢ an hour. 
The clerical and sales group and the mechanical group 
tied for having the greatest number of kinds of jobs. A 
summarization of the clerical and sales group, shown in 
Table 31, indicates that the highest average wage rate 
reported was $1.15 for a male file clerk. The lowest 
average rate reported was 50¢ fo·r a female messenger. The 
I 
average wage rate for this group was 76.7¢ an hour; the 
median, 75¢ an hour. 
Table 31 on Page 68 gives asummarization of the 
\ average 
II 
salaries for this classification. 
I 
I 
,I 
1\ 
.I 
.I 
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Table 31. 
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Average Hourly Wage Rate of Classification 
or Clerical and Sales Group 
Girls 
(1) (2) (4) (3) 
Auto Serv. Sta. Attend ••••• $ .71 $ . 71 
Billing Clerk •••••••••••••• 
Bookkeeper Assistant •••.•.• 
Cashier ............ . ...... . 
File Clerk •••...•••.••••.•• 
1 Gen. Office Clerk ••••••..•• 
Li brary Worker ••••••••••.•• 
Nail Clerk •••••••••.•...••• 
Material Checker ••••..••.•• 
Meat Counterman •••••..• . ..• 
J.VIessenger •••••••••••••••••• 
Microfilmer ••.••.•.••..•.•• 
Newsboy •••••.••••.••••••••• 
Payroll Clerk ••••••••....•• 
Receptionist ••••••••••••••• 
Sales Clerk •••••••••.•••••• 
Shipping Clerk ••.•.•••••••• 
Stenographer •.••••••••••••• 
Stock Clerk •••••••••.••..•• 
Telephone Operator •••••.••• 
Transcriber ••.•.••••••••••• 
Typist .............. ·-..... . 
. 
• 80 
.70 
1.15 
.69 
.85 
.so 
.75 
• 
.95 
-75 
.72 
.77 
Avera ge $ . 82 
$ 
~p 
.75 
.78 
.72 
.so 
.75 
.63 
.71 
• 59 
.~o 
-75 
.94 
.875 
.64 
.70 
.72 
.68 
.94 
.80 
• 63 
-73 $ 
.75 
.79 
.71 
.98 
.72 
.63 
.71 
.72 
.so 
.63 
.75 
.945 
.875 
.64 
.725 
.72 
.72 
.725 
.94 
.80 
.63 
.767 
The service group, having 10 kinds of jobs, reports 
the lowest average rate, 62.5¢. The highest average wage 
r ate reported was 83¢ an hour for a short order cook and 
the lowest average rate was 45¢ for a caddy. This material 
I is summarized in Table 32. 
L_ ~ --- ---= -----=-
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Table 32. Average Hourly Wage Rate of Classification 2-X 
or Service Group 
Job Title 
(1) 
J Bootblack ••••••••••••••••• 
I
! Bus Boy ••••••••••••••••••• 
Caddy ••••••••••••••• if ••••• 
1 Janitor Assistant •••.••.•• 
Kitchen Helper •••••••••••• 
Orderly .................. • 
Short Order Cook •••••••••• 
Soda Fountain Worker •••••• 
Waiter •.•.....•••......... 
Usher . . . . . . . . . . . . . . . . . . . . . 
Average 
Boys 
(2) 
* $ .74 
.45 
• 58 
.65 
.83 
.59 
.50 
.55 
$ .61 
Girls Average 
(4) 
* $ .74 
.45 
• 58 
* * 
.66 .655 
.83 
.59 
.60 
.55 
$ .68 $ .625 
-----, 
Table 33, summarizing the average hourly salary of the 
mechanical group, brings out the fact that the semi-skilled 
arts are paying among the highest average hourly wage rates. 
Two kinds of jobs in this group, cement mixer and plasterer 
helper, both pay an average salary of $1.50. This rate, 
although it has been topped in the professional group by I 
a musician, is reported twice in the mechanical group and the I 
I next lowest rate listed was $1.15 in the clerical and sales 
group. 
The average rates for this classification are summarized 
in Table 33. 
II 
70 
Table 33. Average Hourly Wage Rate of Classification 4-X, 
Semi-Skilled or Mechanical Group 
Job Ti tle 
(1) 
Auto Mechanic . . . . . . . . . . . . . 
Baker's Helper •••••.•••••• 
Building Maint. Man ••••.•• 
Carpenter's Helper •••••.•• 
Cement Mixer •••••.•••••.•• 
Dental Assistant •••• : ••••• 
Electric Repairman •••••••• 
Ma chine Shop Worker ••••••• 
Nickel Plater ••••••••••••• 
Photographer's Helper ••••• 
Plasterer's Helper •••••••. 
Seat Cover Installer •••.•• 
Shoe Repair Man ••••••••••• 
Watchmaker •••••••••••••••• 
Wood Bench Worker •••••.••• 
Average 
Boys 
(2) 
$ .83 
1.00 
.80 
.96 
1.50 
.70 
1.01 
-75 
1.50 
.93 
.75 
.75 
$ .94 
* 
Girls 
(3) 
$ .78 
.66 
• 52 
$ .69 
Average 
(4) 
$ .83 
.89 
.80 
.96 
1.50 
.66 
.70 
1.01 
.75 
• 52 
1.50 
. 93 
• 75 
* 
.75 
$ .876 
The last group, that of the manual or unskilled group, 
includes 22 kinds of jobs with the second highest average 
wage rate. The highest average rate included here was 
$1.50 for an industrial guard and the lowest rate was 58¢ 
for a routeman's helper. The average hourly salary was 
76.8¢; the median, 75¢. 
This material is summarized in Table 34. 
-------~ ---
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Table 34. Average Hourly Wage Rate of Cla~fication 6-X, 
Unskilled or Manual Group 
Job Title Boys 
Assembler •••.••••••••••••••• $ .93 
Bench Worker ••••••.••••••••• 
Box Maker ••••••••••••••••••• 
Bundle \oJrapper • • • • . • • • • • • • • • • 86 
Delivery Boy •••••••••••••••• .66 
Dishwasher ••••••••••••••••• 
Embosser •••••••••••••••••••• 
Fish Cutter ••••••••••••••••• 
Floor Boy ••••••••••••••••••• 
Industrial Guard •••••••••••. 
Laundry \-Jorker •••••••••••••• 
Meat Packer ••••••••••••••••• 
Odd Jobs ••.••••••••••••••••• 
Pa ckers .•••.•.•.••••..... • .• 
Parking Lot Attendant ••••••• 
Pinboy ..•.................•. 
Repair Man ••••••••••••••••.• 
Routeman's Helper ••••••••••• 
Shoe Cementer· ••••••••••••••• 
Truck Driver •••••••••••••.•• 
Upholstery Stripper •••••.••• 
Wrecker •..••••••.•••••.••••. 
.63 
.85 
.73 
1.50 
.70 
.82 
-73 
.84 
.79 
.58 
.75 
.60 
1.10 
Average$ .813 
Girls 
$ .70 
.70 
.90 
1.10 
.72 
.75 
.75 
$ .66 
Total 
$ .815 
.70 
.90 
.86 
.66 
.63 
.85 
1.10 
.73 
1 .50 
.72 
.75 
.70 
.82 
-73 
.84 
.79 
.58 
.75 
.75 
.60 
1.10 
$ .768 
CHAPTER VII 
SUNM.ARY, CONCLUSIONS, AND RECOMMENDATIONS 
Summary 
Statement of the problem.-- This study of the work 
I experiences of the students of the Worcester High School 
I of Commerce was conducted for the purpose of: 
1. Determining the degree of participation in 
part-time work experiences by high school 
pupils. 
2. Relating this information through the counseling 
staff to serve the needs of these employed 
students. 
3. Determining a possible need for revising 
curricular offerings to meet the needs of 
these employed youth. 
Scope of the investigation.-- To secure the data for t~ 
1 study, a check-list type of questionnaire was administered 
to 2026 Commerce High School pupils. The returns, 96.8 per 
I cent or 1962 completed forms, showed that 64.6 per cent of 
the total enrollment were engaged in part-time employment. 
' 
The findings of this study, discussed in detail in 
Chapters IV, v, and VI, are very briefly summaPized here. 
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Extent of pupil enrollment.--
1. Of the 64.6 per cent of pupil-workers, 45.6 per 
cent were female and 19 per cent were male. 
2 • . Of the total enrollment, the ratio of girls to 
boys is almost 2:1. 
3. Of the total number of pupil-workers, the ratio is 
almost 2.5:1. 
4. Of the pupil-vJorkers, more than 60 per cent .were 
members of the eleventh and twelfth grades. 
5. Ofthe senior class, 80 per cent are e~ployed, with 
a ratio of approximately three girls to one boy. 
6. Approximately 64 per cent of the junior class are 
working, with the r a tio being 1 boy to 1.5 girls. 
7. Approximately 60 per cent of the sophomores are 
working, with the ratio being simila r to that of the seniors, 
3 girls to 1 boy. 
8. Ofthe freshmen, approximately 52 per cent are 
! working. The ratio here is approximately one boy to every 
I four girls. 
9. A definite trend is noticed from these fi gures: 
the older the group, the greater number of pupil-workers. 
I 
I 
10. Throughout all ~our years of high school, the girls 11 
\predominated the working field by a ratio of at least three t 9 
I I two. 
I 
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How jobs are obtaineQ.--
1 11. The greatest number of jobs are obtained through 
! friends or relations. 
I 12. School placement ranks second in a list of five 
I methods of securing empldyment. 
I 
I 
Analysis of jobs repqrted.--
13. Seventy-eight different kinds of jobs were held by 
pupil-v!Orkers. 
I 14. The six most pqpular jobs, those of baby-sitter, 
stock clerk, sales clerk, general office worker, cashier, 
and delivery bqy respect~vely, represent 918 jobs out of 
1309, or 70 per cent of all part-time jobs. 
I 
.I, 
15. Almost one-third of the jobs, 25 out of 78, had but 
one pupil-worker. 
16. The first four ~ most popular jobs for boys, 
stock clerk, delivery boY, sales clerk, and newsboy, 
included 41 per cent of the male pupil-workers. I 
17. The first four most popular jobs for girls, QaQy-
II 
sitter, general office worker, sales clerk, and stock clerk, '1 
included 74.4 per cent df all jobs held by girls. I 
I 
18. Jobs of the baby-sitting variety include 32.5 per I 
\I 
II 
cent of all jobs held by girls. 
19. The majority qf baby-sitters, 72 per cent of them, 
are members of the ninth and tenth grades. 
I\ 
I' _j __ 
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20. No boy reporte~ any baby-sitting jobs, despite 
the publicity given the male baby-sitter. 
21. The clerical and sales classification i nclude 
72.9 per cent of all jobs held. 
I 
22. Manual jobs are second in popularity, with 11.7 
I 
per cent of all jobs held. 
23. Service occupations rank third in popularity with 
7.9 per cent of the jobs. 
24. Mechanical jobs rate fourth, with 5.9 per cent of 
the jobs included in this category. 
25. The professional group has the lowest percenta ge 
of jobs, 1.7. 
Hour and Wage data.--
26. The average student worked 22.3 hours per week, 
with the average boy working two hours per veek longer 
I 
than the average girl. 
27. The largest number of average hours, 6.1, are 
worked on Saturday, with' Sunday in second place with 5.4 
hours. 
28. i The average number of hours worked each day was 
4.35. 
29. Of the five school days, Wednesday had a little 
heavier average working~hour load, with 4.5 hours worked 
on this day. 
I 
I 
I 
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I 30. The most popular time of day for students to work 
I is a combination of afternoons and Saturday, with afternoons 
I .Q.I1J.y in second place. 
31. The average hourly salary earned is 79¢. 
32. The boys averag~ 7¢ an hour more than the girls, 
with an average hourly rate of 82¢. 
33. The salary range runs from 25¢ an hour for a 
I messenger 
I 
to $2.00 an hour for a musician and a newsboy. 
The highest average wage rate, 87.6¢ an hour, 3lr. 
I 
was found in the semi-skilled or mechanical classification. 
35. The lowest average wage rate, 62.5¢ an hour, was 
i found in the services group. 
I 
' 
Conclusions 
i 
Statement of contribution.-- One of the main purposes 
this study was to secure ~urrent occupational information 
as regards the present work experience of the students of 
. ' 
the High School of Commerce. This objective has been 
accomplished. 
I 
I 
The second purpose was to relate this information 
through the counseling staff to serve the employment needs 
of these young people. The fact that 6lr.6 per cent of the 
students are pupil-workers emphasizes the fact that the 
I 
counselors should be thoroughly aware of this fact as well 
' 
as the types of jobs held , by these students in order to do 
I 
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I 
.the most effective job of ~ounseling. IJ 
I 
1: II 
The third purpose wa~ to determine a possible need for 
revising curricular offerings to meet the need of these 
employed youth. This will be discussed more fully under 
the heading Recomroendaions. 
I 
Usefulness of data.-,- This information should be 
particularly useful to t~e counseling staff as the counselors, 
I 
I 
are the ones most directly responsible for the adjustment 
Knowing the various kinds of jobs of the pupil. the 
students have and wherein their interests lie, more effecti:ttei 
counseling can be given. By recording the i ndividual work 
experience and finding out why the student likes mr dislikes 
it, counselors amass helpful information usable during the 
school term in helping students choose acourse of study 
and possibly a career. 
The classroom teacher could also use this information 
to advantage in the teaching of subject matter. Very 
frequently rapport is es~ablished by a discussion of the 
various kinds of work experience the students are having. 
These work experiences can be tied in with the classroom 
work in numerous ways. Vocational guidance can also be 
given along this line. 
--==== .. 1~. 
Recommendations 
Curriculum revision.·-- The fact that well over sixty 
per cent of the student body is engaged in part-time work 
brings to light the need ,of the school to recognize work 
experience as a major source of education. 
Every day these pup~ls go forth into the world of work 
and earn money. Whether 10r not they obtain the most 
beneficial type of experience is a moot question. What is 
being done to help them get the greatest benefit possible 
I 
, from this quest of experience? 
The placement department of the school is very active 
j 
in securing jobs--it ranks second in methods used by students 
to secure employment--but once the pupil is placed, the work 
of this bureau is over. 
True, a follow-up study is made each year of the 
graduates to see how man~ are employed and where, but 
nothing is done to see that the pupil is well-adjusted or 
that the undergraduate is employed under good working condi-
tions. No one checks to :see why a pupil is paid but 25¢ an 
I hour as a messenger boy or why a girl receives 45¢ an hour 
as a file clerk. No one knows why Eddy receives $2.00 an 
·hour as a musician--is he; playing late at night in an 
orchestra? Who knows--or cares? No one knows why Mary 
was told that the best insurance company in the city needed 
I 
l 
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her services no longer, a:nd the very next day hired Grace 
to do her work. Who woul1d break the news to Mary that her 
work was careless or slovenly, or that she had need of 
better habits of personal cleanliness? 
' There is a definite :need for a coordinator--an indi vi-
' 
dual whose sole job would, be to act as a buffer between the 
employer and the employee, to see that each boy and girl 
I ' 
gets the sort of training' he or she,/ needs to succeed in 
his job, and to see that reach pupil works under the best 
possible working conditidns. 
i 
There is an additional need for a course to give 
I 
occupational information. These students should be given 
an opportunity to find out about these entry jobs and the 
I 
path through which they might lead to ultimate goals. They 
should be given a chance :to take vocational interest tests 
and aptitude tests so tha;t they will be aware of their own 
I 
strengths and "'eaknesses .~ They should have an opportunity 
to discuss perplexing questions that arise at work and 
have the group arrive at a possible solution. This could 
easily be taken care of fn a course on occupations. 
In conclusion, the recommendations which the w.ctter woulJ 
• I 
make,as a result of this study, are: 
1. Have the school ,recognize the importance of II 
work experience as a part of the school p~og~: __ l 
--=~- -= -=- --- -=:=-=--=--=---=- _._ - lr 
2. Give someone the definite responsibility of 
the adjustment of these pupil-workers to their 
work, to be the buffer between the employer 
and the employee. 
3. Institute a course on occupations to present 
this material to the students. 
Suggestions for further studx.-- the following sugges-
, tions are made as possibilities for further study: 
1. A study of the effect of work experience on 
pupil grades. 
2. A study of the number of pupil-workers who 
continue with the same type of work after 
graduation. 
3. How to make work experiences more meaningful 
to the student. 
~. How to organize a work-experience program. 
5. A study of the duties of a work coordinator. 
1 
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